[image: image1.png]‘?‘gs!esHun

UNIVERSITY OF




Job Description

	Job Title:
	Clinical Research Fellowship

	Faculty/Department:
	Centre for Cardiovascular & Metabolic Research, University of Hull / Hull York Medical School

	Reporting to:
	Professor I Chetter, Chair of Surgery, Hull York Medical School/University of Hull

	Duration:
	One Year

	Band
	Clinical Academic

	Job Family: 
	Medic

	DBS Disclosure requirement:
	Enhanced 

	Vacancy Reference:
	HY0080R


Details Specific to the Post

Background and Context 

The Clinical Research Fellowship will be based within the Academic Department of Vascular Surgery, for the research aspect of this post you will be located at Hull Royal Infirmary and you will be allocated a research supervisor whom you will be expected to report to.  For the Residence Medical Officer you will be located at the Spire Hospital in Anlaby.
Specific Duties and Responsibilities of the Post

The Clinical Research Fellow will be required to undertake an original piece of research commensurate with the research interest of the Academic Vascular Department.  It is expected that the work will be submitted for a higher degree to Hull York Medical School. The base for work will be Hull Royal Infirmary, Castle Hill Hospital or The University of Hull.   
Whilst undertaking research, the Research Fellow will be required to provide resident medical cover to Spire Hospital in Anlaby usually on a 1:5 rota, as well as providing a continuous on-site medical support service to meet the needs of patients, consultants and nursing staff. This includes emergency procedures and providing a general service to the wards and outpatients. The contract with Spire Anlaby Hospital requires that the Officer is resident at the hospital for the duration of his/her duty hours.  In exceptional circumstances you may also be required to provide cover for sickness or if a gap in the rota occurs.   
The post holder will possess appropriate medical qualifications, please see person specification.
GENERIC JOB DESCRIPTION

The job duties and responsibilities listed below are intended to describe the general nature of the role.  The duties and responsibilities and the balance between the elements in the role may change or vary over time depending on the specific needs at a specific point in time or due to changing needs in the department.  Candidates should note that there may not be an immediate requirement to carry out all the activities listed below.

Main Work Activities
Research

· Develop research objectives, projects and proposals.
· Conduct individual or collaborative research projects.
· Identify sources of funding and contribute to the process of securing funds.
· Write or contribute to publications or disseminate research findings using other appropriate media.
· Make presentations at conferences or exhibit work at other appropriate events.
· Contribute to teaching activities of the department.

Relationships and Team Working

· Advise and support colleagues with less experience and advise on personal developments.

· Act as a responsible team member and develop productive working relationships with other members of the team.

· Collaborate with colleagues to identify and respond to students’ needs.

· Act as programme leader/course leader/module leader.

Additionally the post holder will be required to:

· Fulfil the employees’ duties described in the University’s Health and Safety policies and co-operate with the Health and Safety arrangements in place within the department.  May be required to undertake specific health and safety roles on request e.g. Display screen equipment assessor, department safety officer, fire warden etc.

· Show a commitment to diversity, equal opportunities and anti-discriminatory practices this includes undertaking mandatory equality and diversity training.

· Comply with University regulation, policies and procedures.
Clinical Management of Patients

· Complete an admission examination on each patient and document using admission pro-forma.

· Attend ward rounds with consulting staff, as required, and be available to discuss patient treatment plans.

· Provide a 24 hour medical service within the hospital in conjunction with Resident Medical Office colleagues.

· Inform admitting consultants of changes in medical condition of patients and of relevant action taken.

· Follow the instructions and written protocols of consultants for their specific regime for each individual patient.

· Perform clinical procedures as requested by consultant medical staff and nursing staff, these may include phlebotomy and the giving of intravenous drugs to patients.

· Initiate and alter inpatient prescriptions at consultant’s request.

· Write up ‘to take home prescriptions’ for patients as required, dispensing with nurse in charge, out of hours from TTO cupboard.

· Visit patients as required at the request of the nursing staff.

· Visit all inpatients daily and document in clinical notes.  Visit 2200 hours liaising with night staff.

· To be familiar with all relevant hospital procedures/policies.

· Assist as necessary in Outpatient Department.

· Ensure all prescriptions/drug charts are legible and completed as per hospital drug policy.

Operational

· To be completely familiar with emergency equipment.

· Record all treatments performed in patient notes.

· Provide a full detailed report to Resident Medical Officer who commences the next shift.

· Participate in pre-admission clinics as and when requested.

Emergency

· Accept and arrange emergency admissions of patients within the admission policy of the hospital.

· Carry out cardiac arrest and other emergency procedures as per hospital policy.

· Initiate emergency treatments for patients, staff and visitors and complete appropriate documentation.

In Service Education and Promotion of the Hospital

· Promote patient care by liaising closely with all departments.

· Participate in the in-service education programme, inclusive of CPR, Health and Safety Training and Fire.

· Ensure medical competence by continual professional updating and reading of current medical journals.

· Dress smartly, using the white coat.

· Promote the hospital by showing empathy and compassion to patients, their families and friends.

· Promote the hospital by demonstrating a customer focused approach at all times to patients, consultants and staff.

Relationships

· Administratively responsible to the Head of Nursing.

· Professionally accountable to the Chairman of the Medical Advisory Committee.

· Liaises closely with nursing staff and other relevant clinical or administration staff.

Decision making authority

· Can initiate emergency medical care as required within the hospital for medical and surgical emergencies.

· Can carry out primary assessment of patients who present as emergency admissions.

Qualifications

· Qualified doctor, fully registered with GMC.

· Advanced Life Support (ALS) and Paediatric Advanced Life Support (PALS) training completed within last six months.

Skills/knowledge

· Relevant experience as per hospital requirements (surgery, general medicine).

· Competent in emergency procedures, e.g. intubation.

· Good English – written and communication skills.

Experience

· At least 1 year post F1 training
Occupational Health Requirements

· Prior to commencement of employment the post holder will be expected to undergo occupational health screening.

· The post holder will be asked to provide photographic evidence of ID, e.g. your passport.

· The post holder will be asked to produce evidence of previous immunisations.  These include TB (BCG scar check), rubella or MMR and hepatitis B.

· At health interview if evidence is not already available, a sample of blood will be taken and tested for rubella, varicella and hepatitis B antibody.

· If the post holder is involved in exposure prone procedures the sample will also be tested for hepatitis C, hepatitis B surface antigen.

· These measures are to comply with recent Department of Health guidelines.

· MRSA nasal swabs will also be taken.

PERSON SPECIFICATION – Clinical Research Fellow 

	Specification
	Essential 
	Desirable
	Examples Measured by

	Education and Training

Formal qualifications and relevant training


	· Registered with or qualified to register with the General Medical Council

· Qualified MBBS or equivalent

· Good Clinical Practice training

	· MRCP (UK) or equivalent
· Advanced Life Support 
· Paediatric Advanced Life Support   
(will be required to attend ALS/PALS course if not completed in last 6 months)

	Application

Interview 

Other

	Work Experience

Ability to undertake duties of the post


	· At least 1 year post F1 training

	· Previous research experience 

· Previous publications

· Experience of working in a   research laboratory
	Application

Interview 

Other

	Skills and Knowledge

Includes abilities and intellect


	· Demonstrate use of evidence-based practice

· Competent in medical procedural skills including cannulation

· Appreciation of the research process including Clinical Governance

· Demonstrate breadth of experience and awareness in and outside speciality medicine

· Outpatient clinics experience and a sound knowledge and understanding of Good Clinical Practice

· Understanding of clinical risk management

· Competent to work without direct supervision where appropriate
	· Statistics and analysis skills 

· Teaching experience

· Undertaking biopsies


	Application

Interview 

Other

	Personal Qualities

Includes any specific physical requirements of the post – (subject to the provisions of the Equality Act 2010)

This includes information about how you meet the requirements under additional information as stated in the job description documentation.
	· Ability to work in a multidisciplinary team

· Excellent planning, organisational and problem solving skills

· Ability to work with meticulous attention to detail

· Computer literacy

· Communication & language skills (the ability to communicate with clarity and intelligibility in written and spoken English; ability to build rapport, listen, persuade, negotiate)

· Decisiveness/accountability (ability to take responsibility, show leadership, make decisions, exert appropriate authority)

· Interpersonal skills (see patients as people, empathise, work co-operatively with others, open and non-defensive, sense of humour)

· Uses a non-judgmental approach to patients and colleagues  regardless of their sexuality, ethnicity,  disability, religious beliefs or financial status

	
	Application

Interview 

Other


Clinical Research Officer
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